RE Co-ordinators: Best practice
· Lead staff in sharing ‘Before You Begin’

· Ensure every teacher has the necessary documentation and knows how to use it
· Provide support/ mentoring for NQT’s and other teachers who may struggle with subject knowledge
· Remind teachers of what is required for formal assessment  before topic begins
· Collect three samples of work from each teacher for each formally assessed topic (HA,AA, LA)
· Lead staff moderation meeting after each formally assessed topic
· Build up a school portfolio of levelled and moderated work
· Collect end of year records and develop effective assessment, recording and reporting systems to ensure appropriate records are being kept
· Bring moderated work to cluster meetings (which will contribute to the development of a Diocesan Portfolio)
· Attend cluster meetings
Support for RE Co-ordinators

· Continuous professional development through cluster meetings
· Annual RE Co-ordinators development day
· Annual induction day for new RE coordinators

· Participation in ‘roundtable’ planning sessions

· Shared development of handbook and model policies

· Documentation and resources built up on the website

· Individual support as appropriate through adviser

Teachers: Best Practice
· .Plan together using the “driver words” to structure activities. Use the content, process and themes of the programme, (i.e. the Scripture and Church teaching suggested etc). Use ‘Teaching and Learning Strategies’ handout, ‘Level Descriptors’ grid and ‘I can’ statements to help plan appropriately challenging activities.
· Plan teaching and learning strategies from across curriculum which are creative, stimulating and have an appropriate level of challenge

· Include assessment opportunities at the planning stage  
· The question "What must I do to enable the pupil to achieve level X. strand X” will help structure activities together with lesson objectives and outcomes.

· What we say and how we structure on activity will often determine what a pupil can achieve

· Integrated “assessment for learning” into teaching and learning strategies

· Share learning intentions and success criteria          

        (‘I can’ statements).
· Give oral and written feedback so pupils              

        understand what they have achieved and know                   

        the next steps in learning

· Ensure you plan a balanced approach to the topic each term 

· Formerly assess each pupil once per term according to the diocesan strategy

· Keep a class record (the focus here is as much on what the teacher is doing to develop confidence and competence as well as what the pupils are doing)
· Make the ‘best fit’ judgement of pupils attainment each term. This ‘best fit’ judgement will be based on evidence gathered from the full range of pupils’ work that term, not just written or the formally assessed piece of work 

· Give three pieces of formally assessed work per pupil to the are RE Co-ordinator for whole school moderation along with a completed pro forma

· Take part in whole school moderation

· Keep an end of school year record

Support Available for Teachers

· Whole school ‘Before You Begin’
· ‘Background notes’ handouts
· Teacher’s notes in the HIA file, ‘God’s Story’ and ‘Church’s Story’
· ‘Teaching and Learning Strategies’ handout, ‘Level Descriptors’ grid and ‘I can’ statements 
· All necessary documentation given by RE Co-ordinator

· Training days for -  year groups, NQT’s and those new to HIA

· Support/ guidance/ mentoring/ advice /information from the RE Co-ordinator
